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Tom tit:
ai viét tdp trung trinh bay Xu huéng cai cach hueu tri trén thé gici va xu hieéng
B cdi CACh huu tri tai VN. Bai viét cho thdy bén canh hé thong huu tri cong theo
mo Ainh tai chinh c6 mikc huong xac dinh (DB - defined benefit) 1, VN dang
hieong téi mé hinh hé thong huwu tri da tru cét, khuyén khich sw phat trién ciia hé thong
hueu tri dwoc tai tro do khu viee tue nhan quan Iy va van hanh theo mé hinh tai chinh co
mirc dong goép xac dinh (DC - defined contribution) 2 thdng qua cac tai khodn huu tri ca
nhan nham hoan thién hé thong huu tri quoc gia trong boi canh dan sé dang gia hba theo
thoi gian va ganh ndng tai chinh doi véi hé thong huu tri céng ngdy cang lon.
T khoa: Cdi cach hé théng hwu tri, DB, DC, VN.

Abstract:

The paper focuses on the old aging situation of population and pension system reform
trends in the world as well as in Viet Nam. The paper finds that Viet Nam is moving
toward to multi-pillar pension systems, encouraging the development of private funded
pension systems with financial model of defined contribution (DC) through personal
retirement accounts in order to enhance the national pension system in the context of an
aging population over time and the growing financial burden of public pension systems.
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