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Tom tit:
ién nay, viéc thu hut nhan lyc co trinh do cu nhdan tro lén cua cac doanh
H nghiép vira va nhé tai TP.HCM ¢é nhiéu thudn loi vi nguon cung tiwong doi
I6n. Nghién ciru dwoe thiee hién nham xac dinh cac yéu 16 anh huong dén
sw gdn b6 ciia nhan vién c6 trinh dé cir nhan tr¢ 1én trong cac doanh nghiép vira va nhé
tai TP.HCM. Tac gia khdo sat 332 nhan vién tai 50 doanh nghiép va sit dung mé hinh
hoi quy tuyén tinh da bién dé xac dinh sw gan bé ciia nhan vién cé trinh ¢ cir nhan tré
lén doi vdi cdc doanh nghiép vira va nhé tai TP.HCM. Két qua xdc dinh c6 sdu nhan t6,
bao gom: Tién heong- thuéng — phiic loi, sw phit hop ciia céng viéc, diéu kién noi lam
viéc, lanh dao, dong nghiép, co héi ddo tao va thang tién cé dnh hwéng dén quyét dinh
gdn b6 ciia nhan vién ¢6 trinh dg cir nhan 76 1én trong cac doanh nghiép vira va nho
tai TP.HCM. Théng qua két qua phan tich, tac gia dé ra mot ham ¥ quan tri doi voi cac
doanh nghiép vira va nho tai TP.HCM trong viéc thu hut va giiv chdn nhan vién co trinh
do cu nhan tro léen.
Tir khéa: Yéu té anh hwéng, sw gin b6 ciia nhan vién, nhan vién co trinh dé ci
nhan tro lén, doanh nghiép vira va nho tai TP.HCM.

Abstract:

Currently, the attraction of human resources with bachelor or higher education
degree in the small and medium enterprises in Ho Chi Minh City is favorable, because
the supply of labor market has been relatively large. This study was conducted to
determine factors affecting the organizational commitment of employees with bachelor
or higher education degrees in the small and medium enterprises in Ho Chi Minh city.
The author surveyed 332 employees in 50 enterprises and used the multivariate linear
regression model to determine the stickiness of employees with bachelor or higher
education degrees in the small and medium enterprises in Ho Chi Minh city. The results
identified six factors, including: wages - bonuses - welfare, suitability of work, working
conditions, leadership, colleagues and opportunities for training, those factors had
affected the decision of sticking up employees with bachelor or higher education degrees
in the small and medium enterprises in Ho Chi Minh city. Through the results of the
analysis, the author put forward a management implication for the small and medium
enterprises in Ho Chi Minh City in attracting and retaining employees with bachelor or
higher education degrees.
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