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Tom tit:
uy tri nguon nhan lec la yéu t6 dam bdo sw phat trién bén viing cia cdc t6
D chike, nhdt la cac don vi nha mede. Nhiéu nghién cieu di chimg minh sw gdn
két ciia nguweoi lao dong dong vai tri vé cing quan trong doi véi sw duy tri va
phat trién nguon nhan lyc véi té chire. Nghién ciru diege thiee hién tai Bdo hiém Xa hoi
Tinh Ba Rla Viing Tau bangphwangphap dinh luvong da xdc dinh tac dong quyet dinh
clia 6 yéu 16 la: Moi truong va diéu kién lam viée,; co héi dao tao va phat trién; lrong,
thwéng va phiic loi; quan hé véi dong nghiép; phong cdach lanh dao cia t6 chirc va vin
héa t6 chirc.
Tir khéa: Sw gin két, nguwoi lao ding, t6 chire.

Abstract:

Maintaining human resources is a factor to ensure the sustainable development
of organizations, especially state units. Many studies have proved that the employee
engagement plays an extremely important role for the maintenance and development of
human resources for the organization. The study conducted at Ba Ria - Vung Tau Social
Insurance with quantitative methods has determined the decisive impact of 6 factors:
Environment and working conditions; training and development opportunities, salary,
bonus and benefits, relationship with colleagues; leadership style of the organization
and organizational culture.
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