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Tom tit:

‘ 4 an dé viée lam cua sinh vién sau khi tot nghiép khong chi la moi quan tam
cua ca nhan sinh vién, gia dinh ma con la cua toan b xa hoi. Mdac du theo
quy dinh, tdt ca sinh vién déu phdi trdi qua viéc thuc tap tai doanh nghiep

truede khi tot nghzep Nhung viéc sinh vién khong kiém dwoc viéc lam sau khi két thuc
thuc tdp la diéu ma nhém nghién civu quan tam. Thong qua két qua nghién civu, cdc yéu
16 nhu: kién thire chuyén mén, ky nang tin hoc, tac phong va thai ¢ lam viée, kj niang
giao tiép, kj ndng lam viéc nhém dwoc xde dinh c6 tac dong tich cuc dén quyét dinh giir
lai sinh vién sau khi thuc tap cua doanh nghiép.

Tir khéa: Thue tdp, thit nghiép, sinh vién, ky néing, thdi dé.

Abstract:

The problem of employment after graduation is not only the concern of individual
students, their families but also of the whole society. Although, all students are required
to experience an internship at companies before graduation. But the fact that students do
not get jobs after the internship and graduation is what the research team is concerned
about. Through research results, factors such as professional knowledge, computer skills,
working style and attitude, communication skills, and teamwork skills are identified to
have a positive impact on the decision plan to retain students after the internship of the
business.
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